
B O A R D  D I V E R S I T Y 
P O L I C Y

1.0	 PURPOSE AND SCOPE OF APPLICATION 
	 The Policy sets out the approach for achieving diversity for Puncak Niaga Holdings Berhad’s Group’s Boards of Directors 

(“Board”).

	 The Policy applies to the Board of Puncak Niaga Holdings Berhad and its Group. It does not apply to diversity in relation to 
the employees of Puncak Niaga Holdings Berhad Group, all of whom are covered by Puncak Niaga Holdings Berhad’s Diversity 
Policy.

2.0	 POLICY STATEMENT 
	 Puncak Niaga Holdings Berhad believes in diversity and values the benefits that diversity can bring to its Board. The Company 

seeks to maintain a Board comprised of talented and dedicated directors with a diverse mix of expertise, skills and backgrounds, 
which reflect the diverse nature of the business environment in which the Group operates.

	 In designing the Board’s composition, diversity includes but is not limited to, skills, knowledge, industry experience, gender, 
age, cultural, education and socioeconomic backgrounds, ethnicity and expertise required to achieve effective stewardship and 
management.

	 When assessing the Board’s composition and performance of the Board, as well as identifying suitable candidates for appointment 
or re-election to the Board, the Company will consider the benefits of diversity and the needs of the Board in order to maintain 
an optimum mix of skills, knowledge and experience on the Board. 

	 The Board through the Nomination Committee reviews this Policy annually and assesses its effectiveness in promoting a diverse 
Board which includes an appropriate number of women directors on the Board. At any given time, the Board may seek to improve 
one or more aspects of its diversity.


