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DIVERSITY POLICY

POLICY STATEMENT

Puncak Niaga Holdings Berhad and its Group of Companies (“the Group”) is committed to incorporating diversity into every
aspect of our organisation’s functions and objectives. The Group recognises diversity as a means of enhancing the Group’s
performance, improving employee retention, accessing different perspectives and ideas.

Diversity includes, but is not limited to gender, age, ethnicity, religion, beliefs, origin, race and cultural background. It involves
leveraging the diverse skills, experiences and talents from different backgrounds within our organisation.

MEASURABLE OBJECTIVES

The Group recognises diversity and supports national aspirations in providing equal opportunities to its employees regardless of
gender, age, ethnicity, religion, beliefs, race and socioeconomic background. The Group believes that the Group’s success and
competitiveness depends upon its ability to embrace diversity and realise the benefits that diversity brings to the Group, such
as:-

° The Group is free from any form of discrimination where equal opportunity is given in hiring, training and career advancement
of its employees at all levels.

° A diverse workforce from various education backgrounds, experiences, skills, languages and cultural understanding can
supply a greater variety of solutions to problems in the workplace and allows a company to provide service to customers
on a global basis. It could drive the Group’s business success and sustain its competitiveness in all areas of business.

° A diverse workforce inspires our people to perform to their highest ability and encourages them to express their ideas and
opinions and attribute a sense of equal value to all.

° In promoting diversity, we seek to identify, develop and implement the appropriate action plans to remove diversity barriers
and obstacles in the workplace.

RESPONSIBILITIES

The Board is responsible to foster an inclusive workplace where each individual is respected and equal opportunity is given to all
employees in respect of career development based on performance with a particular focus on participation of female employees
on the Group’s Board and Senior Management. The Board may seek to improve and set a direction on diversity from time to time
to achieve the objectives of this Policy.



